Sr.No | Words in English Meaning in Hindi | Usages in Usages in Hindi
English

1. | Appointment fgfad The university | fayfoame 9 U
issued an | QAR Pl IBRIES]
appointment letter | U SR fopar|
to the new
professor.

2. Recruitment i The  recruitment | TR-fArefor Ho=TRAY
process for non- | &% ydf ufsar nTd
teaching staff will T8 = =il
begin next week.

3. Promotion BEPI His promotion to G% faummery &
the post of Head of | T W UG
Department  was | BT @ WE U
well deserved. 3Iferd ol

4. Probation RE 3fafy The newly | a0 fged oamaaTal
appointed lecturer | Ud ¥ B WmE
is on probation for | 3@y W gl
one year.

5. Seniority Eﬁ'g?ﬂ Promotion is given tl'cﬂﬂﬁf aﬂg?n 3R
based on seniority UeRd & SMYR W
and performance. | &I STl gl

6. Service Record Ja1 Ris The establishment | ®ITOAT faumT I+
department HHAIRG &1 T
maintains the | RepTs T@ar g1
service record of all
employees.

7. Leave Application AR 3ATae He submitted a |94 & I8 &
leave  application | folT @11 3Mded
for two weeks. ST fobar|

8. | Retirement SEUREIS The university | fayfasmera q
organized a @?ﬂﬁfﬁ 3 W
farewell party for ThR & fou
the retiring faars JARIE
professor. o o

9. Resignation Ersial The clerk submitted | I@&% 3 &d AT
his resignation W 1A g
letter yesterday. faam

10. | Salary o The salaries of | fayfdeme™
university Al & daq
employees are | g TR P ggdl




credited on the first
day of every
month.

IRE B ol fbu
S g

11. | Increment dad q@ Employees receive HHARAT BT TS
an annual | & 3IYR W aINEH
increment  based | dd+ q@ et B
on performance.

12. | Suspension IBRER] The misconduct led &rgmmq%ﬁ?m &
to his suspension | RO U
from the university. | fayfa=ea g

frafed &= e
|

13. | Termination gH/aRafaTh Repeated TR-9R ! ATIRdTe!
negligence can | Jgqr  gAEM  FT
result in PRI g9 ga,ﬁ.ﬁ %‘|
termination from
service.

14. | Transfer RJTHIARUI The professor | MIhAR o g&X
requested a | IR # RFER
transfer to another | &1 &Iﬂ'\ﬁif foan|
campus.

15. | Pension DR Retired employees @HT&IQT-[ FHHATRAl
are entitled to |® WG UIHF
receive a monthly | 9Tt core B
pension. SIHR Bral %I

16. | Official Order AMYBTRD 3R The Vice- | paufd 4 %
Chancellor issued | fe=nfacel & Tay
an official order | ¥ T& 3iUHIR®
regarding the new TR SR o
guidelines.

17. | Confidential File MY Bred The establishment | RITHT fqUNT Hbd
department gl HI MU
handles BIgdl Bl G
confidential files of | B
faculty members.

18. | Gratuity 3 Ug MR After 25 years of | 25 T8 &I Jdl &
service, he received | 9T 3% TP B!
a handsome | 308 MY et

gratuity.




19.

Disciplinary Action

The committee
recommended
disciplinary action
against the
employee.

Ropivar @t

20.

Service Rules

a1 o

Every employee
must follow the
university's service
rules.

% HHAR Bl
fayfaere & Tar
gl &1 urem
AT FIRU|

21.

Joining Report

HRITEU RUre

The new lecturer
submitted his
joining report to
the department.

U IRA A
faumm # oo
PRI RUid S
cal

22.

Annual Confidential
Report

affes Mufig Raid

The Annual
Confidential Report
plays a crucial role
in promotions.

e Mua Rard
g o HAgayul

T P 2|

23.

Employee ID

HHARI UgaH U

All staff members
must carry their
employee ID cards.

gt HHamEl B
ST HHARY

Ugad U 9y
IGT A1gu|

24.

Workload

PRIUR

The department is
working to reduce
the workload of
employees.

faurT ed=ial &
PRUR DI HH
A & fow HW
P T gl

25.

Human Resource
Management

AHd G999 gde=

Human resource
management is
responsible for
staff welfare.

g 991949 gdyq
HHANRGT B B
¥ foru fordeR gxar

gl




